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IRENA’S KNOWLEDGE BASE ON EMPLOYMENT

Leading the work on jobs since 2011
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GROWTH OF RENEWABLE ENERGY JOBS TO DATE

Renewable Energy and Jobs
Annual Review 2018
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FUTURE GROWTH IN RENEWABLE ENERGY JOBS
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Closing the human capital gap in the off-grid sector
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Developing enabling conditions for off-
grid renewable energy deployment with
a focus on long-term sustainability.

Mapping skills requirements across the
value chain for different off-grid
renewable energy technologies.

Strengthening policies and measures
focused on training and skills
development.

Integrating gender perspective in
training and capacity building efforts.

Improving data collection efforts in the
off-grid sector focusing on both
guantitative and qualitative aspects.
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Gender and Renewable Energy survey

Complete the survey and contribute to address the data and knowledge
gap on gender in renewable energy!

The findings from the survey will contribute to, and will provide
guantitative and qualitative insights on the current status of women’s
participation in the renewable energy sector, existing challenges and
potential solutions to improve gender diversity.

www.irena.org/gendersurvey

#Renewables4Development
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